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The following suggestions were given by the Employer during the Feedback collection 

process 

1. One-credit course can be offered for a longer period, distributed over a semester or a 

month 

2. Sufficient time to be given to the students before conducting exam for one -credit 

courses 

3. Students are encouraged to undergo industry training during the course 
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S.No Analysis 

1.  Aircraft Systems and Avionics can be separate courses 

2.  Too many courses on mathematics can be combined to get some additional core 
courses 

3.  Some electives require embedded systems 

4.  ‘Model based Systems Engineering’ course can be added as elective 
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AY: 2017-18
27.03.2018 

Employer Feedback Analysis 

1. At least two practical courses must be given every semester. 

2. More elective courses can be offered. 

3. Strength of Materials course can be offered as two courses. 

4. Engineering Mechanics must address the concepts in basics of dynamics. 

Advanced Solid Mechanics may be refined beyond AICTE model curriculum.
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AY: 2017-18 Date: 17.02.2018 

Feedback Analysis Report -Employers Feedback 

Industry person insisted to include subjects like social computing, advanced machine 

learning techniques, etc., in the curriculum 
The employer insisted to give more emphasis on the industry needed courses like 

Artificial Intelligence (AI) and Internet of Things (loT) 

Apart from core courses, Topics on Data Analysis can also be covered. 
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Department of Fashion Technology 

AY: 2017-18        

Feedback Analysis Report -Employers 

Date : 28.03.2018 

 

 In-plant training should be made mandatory. All the students must undergo the training 

and assessment should be carried out.  

 Human excellence courses should be offered as non-credit courses. 

 To provide knowledge on electrical components used in apparel equipments and 

machineries, basic electrical and electronics courses should be provided in the 

curriculum. 

 The course industrial engineering should be provided as core course. 

 The course apparel merchandising and costing can be offered as a single course by 

merging the two components. 
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